Objective: To investigate the perceptions of intergenerational conflict and lifelong opportunities of the Millennial cohort. Methods: Data were collected in the Attitudes to Ageing in Australia Study as part of the 2015-2017 national Australian Survey of Social Attitudes (n = 2049, aged 18 and older). Variations by age cohorts and individual characteristics were examined in descriptive analyses and binary logistic regressions. Results: Overall, the majority of people at all ages thought opportunities were worse for younger people than for baby boomers, but few perceived strong conflict between younger and older people. Millennials were the most likely to perceive strong conflict. People rendered 'disadvantaged' by their socio-economic positions were more likely to perceive better opportunities for younger people and strong intergenerational conflict. Conclusion: Policymakers should address the barriers that Millennials and other socio-economically disadvantaged people face to improve their lifelong opportunities and address increasing social inequalities in Australia.
Introduction
The Australian government's Intergenerational Reports (IGRs) aimed to direct public attention to the risks faced by younger generations and the future of Australia in continuing high levels of social and health expenditure directed primarily to older people [1] . Woods and Kendig [2] pointed out that the IGRs are 'political' documents written to support substantial expenditure cuts in the context of ongoing and projected fiscal deficits for the Commonwealth government. While the political opposition has thus far resisted radical cost-cutting, the IGRs have added to growing concern for the future of younger people who, relative to more established people, bear much of the brunt of declining opportunities in employment and housing markets. Further, it is the taxpayers of the future who eventually will be called on to repay the substantial accumulation of government debt now being directed mainly to fund benefits for older people [3] .
Underlying current political struggles over government expenditure are deeper questions concerning the lifelong opportunities of successive generations of Australians over a period of substantial social change. In interpreting these developments, we draw on conceptions of generations, intergenerational relations and generational policy as recently published by an international team of sociological experts:
The "generation concept" serves the purpose of analyzing the identity-relevant interplay of actions and social relations with the affiliation to specific demographic cohorts, kinship relations, organizational membership or the experience of historical events. [4; p.37] Our use of the term generations refers mainly to cohorts (as do the IGRs), and, while our study is cross-sectional, the conceptual framework is based on cohort succession and lifespan progression as the primary dimensions of social change.
In addition to concepts of generation and cohorts, we draw on Cumulative Advantage/Disadvantage theory, which contributes insights into the substantial inequalities that can accumulate between advantaged and disadvantaged social groups, usually defined in terms of social class, within, as well as across, generations as they progress over the lifespan [5, 6] . Although the term 'intergenerational equity' is used in many ways, this study supports the concept that over their lifespan successive generations should be treated fairly with similar opportunities according to their needs. The literature suggests that intergenerational conflict -that is, the tension between generations -can arise when one generation is perceived to be more advantaged than another [4] .
In Europe and the United States, concerns have been raised that the new historical context of slow economic growth combined with related fiscal pressures (and, in the case of the United States, increasing political conservatism) is heightening intergenerational tensions in welfare states [7] [8] [9] . While Australia experienced the 2008 'Great Recession' (generally termed the 'Global Financial Crisis' in Australia), its adverse consequences for older people were mitigated by early economic stimulus and an increase in the Age Pension [10] . Recent policy reviews have drawn attention to ways in which attitudes and policies are challenging traditional patterns of intergenerational public support from younger to older people [9] . Australian policy debates on intergenerational equity are similar to those in Europe and the United States; however, the policy context and social class divides arguably are different [11] .
Attitudinal research in Australia is beginning to focus on generations and cohorts, but little of this research has been conducted from the perspective of younger adults, intergenerational conflict or relationships between generations. This study follows on from our previous work [12, 13] 
The comparative disadvantage of Millennials
There is considerable evidence that Millennials may be the first generation to have worse lifelong economic and social prospects than their parents' [14, 15] . A recent international report revealed that less than 10% of Millennials in Australia think they will be more financially secure than their parents -only 4% thought they would be happier [16] . The current young cohort has been markedly affected by slow economic growth, rising costs of home ownership and rental accommodation, increased costs of education and more job insecurity coupled with decreasing public benefits [14, 15, 17] . Home ownership rates and job security among young adults have fallen over recent decades, while older people have been retaining an increasingly dominant share of Australia's wealth [15, 18] .
Over the last twenty years, young adults have experienced unemployment rates consistently higher than the national average and experienced the largest decline in labour force participation [19] . This trend is only partly explained by the increased participation rates in education and training for younger Australians [19] , as the underemployment rate for young adults is the highest it has been since the official count began in 1978 [20] . While Millennials are more likely than any previous generation to have a higher level of education, a three-year bachelor degree in 2016 costs two and a half times what it did in 1991 [14] . According to the 2017 Federal budget, student contributions to the Higher Education Loan Program will increase by 8% by 2021, with students required to start repaying their loans sooner [21] . Many younger people are being trained for jobs that will be significantly affected by automation and re-structuring over the next 15 years [14, 22] . Furthermore, the traditional 'career ladder' is becoming a 'career web', as it is estimated that young Australians will make a total of 17 changes of employers and have five different careers over their life-course [23] . Delays and difficulties in attaining economic independence have also had an impact on life events that traditionally occur in early adulthood (e.g. entering full-time employment, living independently, marriage and family formation) [24] [25] [26] .
Socio-economic disadvantage is a multidimensional concept, which includes a wide range of social class-based opportunities and resources -and it is not defined merely by one's income. Socio-economic status exerts a major influence on opportunities and life expectancy across the life-course [17] . People at the lower end of the socioeconomic spectrum are likely to be the most disadvantaged by relatively low education, financial resources, and limited job and housing security. Long-term renters have insecure housing and are likely to have high housing costs relative to their income. Young people who are unemployed and/or single parents are also likely to be severely disadvantaged and to have children who themselves are disadvantaged through their lifespan [27] . Processes of accumulating advantage/disadvantage progressively widen social and economic disparities over the lifespan, with socio-economic gaps increasing with each ageing cohort [5] .
Methods
The AAA Study is being conducted with data from the Australian Survey of Social Attitudes (AuSSA) [13] . This biennial AuSSA mail survey measures social attitudes, beliefs and views of Australians. This study examines two questions from the 2015-2017 questionnaires:
1 Each generation has different social and economic opportunities over their lives. How would you say the lifelong opportunities for baby boomers (those born from 1946 to 1960) compare to those for younger people today? (Responses: better for baby boomers; about the same; better for younger people).
2 In your opinion, in Australia how much conflict is there between older people and younger people? (Responses: very strong conflict; strong conflict; not very strong conflict; no conflict; can't choose).
Hereafter, these two questions will respectively be referred to as: 'lifelong opportunities' and 'intergenerational conflict'. Two responses regarding intergenerational conflict ('very strong conflict' and 'strong conflict') were merged and are referred to as 'strong conflict'.
The total sample of 2174 (response rate 27%) individuals aged 18 and older were selected randomly from the Electoral Roll. Individuals who did not provide their year of birth (n = 125) were removed from the analysis, resulting in a final sample of 2049 individuals. Comparisons with the 2016 Census show that respondents were biased slightly towards women, older people and those with a higher level of education. The numbers in each age cohort as defined above were Millennials, n = 268; Gen X, n = 648; baby boomers, n = 790; and the WWII and Depression cohort, n = 343.
Varying perceptions within each cohort were assessed in terms of respondents' socio-economic positions. These were defined in terms of: sex (male and female); marital status (married, separated/divorced, widowed and never married); location (metropolitan, regional and rural); education level (up to year 12, diploma/Technical and Further Education (TAFE) and tertiary education); employment status (employed, unemployed, retired, household duties, student and other); occupation status (managers and professionals, trades and community workers, clerical and sales workers, and machinery operators, drivers and labourers); housing tenure (own outright, own mortgage, renters and other); selfrated health (excellent, very good/good and fair/poor); and selfperceived position within society (top (8-10), middle (4-7) and bottom (1-3)). Self-perceived position within society is referred to as 'society scale'. Self-rated health was only included in the 2015 survey; 1121 people responded to this question.
After examining descriptive data based on age cohorts and individual characteristics, binary logistic regressions were conducted within each age cohort to: (i) compare those who thought lifelong opportunities were 'better for baby boomers' versus 'better for younger people'; and (ii) compare those who thought there was 'strong conflict' versus 'no conflict' between younger and older people. Others who held relatively neutral views on these variables were excluded from these analyses. (This diverse group did not have any distinguishing characteristics.)
Results

Lifelong opportunities
Many respondents thought lifelong opportunities were better for baby boomers (49%) than for younger people (27%). Of the four groups, Millennials were the most likely to perceive opportunities were better for baby boomers (58%; compared to 46% of baby boomers). Nearly a third of baby boomers (30%) thought younger people had better opportunities (compared to 23% of Millennials) ( Figure 1 ).
Although only a small proportion (23%) of Millennials thought younger people had better opportunities, the most disadvantaged within the cohort were the least likely to think so. This included those who classed themselves at the lower end of the society scale, had never been married, had no postschool qualifications, and were machine operators, drivers and labourers. However, occupation was the only statistically significant predictor of this belief, with clerical and sales workers more likely than managers and professionals to think opportunities were better for younger people (Odds ratio (OR) 2.2; see Table 1 ).
In the three older cohorts, those who were more disadvantaged thought opportunities were better for younger people, although differences between cohorts were apparent. While this finding was consistent for those who considered themselves at the lower end of the society scale, it was only found to be a statistically significant effect for the baby boomers (OR 3.4). People within the Gen X, baby boom and WWII and Depression cohorts who rented were more likely than those who owned their house (outright) to think younger people had better opportunities. Gen Xers and baby boomers who were machine operators, drivers and labourers were more likely than their manager/professional counterparts to think younger people had it better. Other factors that influenced perceptions within each age cohort are shown in Table 1 .
Intergenerational conflict
The majority of people thought there was not very strong conflict between younger and older people (61%), with only small proportions thinking there was either strong conflict (20%) or no conflict (12%). While relatively low levels of intergenerational conflict were reported, Millennials were more likely than the other birth cohorts to perceive strong conflict (30% vs 20%; 18% and 20%, respectively) ( Figure 2 ) and were approximately three times more likely than each of the other age cohorts to perceive strong conflict over no conflict (OR 2.7, 3.2 and 3.1, respectively; P < 0.001).
Similarities between the cohorts suggest that disadvantaged people were more likely than others to perceive stronger conflict. Proportionately, for example, within the Millennial cohort, in comparison with those who perceived no conflict or not very strong conflict, those who perceived strong conflict were more likely to be women, live in regional areas, have a TAFE qualification/diploma rather than a tertiary qualification, be renting, have fair/poor health and perceive themselves to be at the lower end of the society scale; and less likely to be employed (based on proportions, not statistical significance). Within the other age cohorts, the proportions of respondents who perceived strong conflict were higher for women (except for baby boomers), renters, those with up to a year 12 education, machine operators, drivers and labourers, those with fair/poor health and those who considered themselves to be at the lower end of the society scale (based on proportions, not statistical significance).
To identify the most significant factors influencing the different perceptions based on age and socio-structural positions, binary logistical regressions were conducted for each age cohort, predicting who were most likely to perceive strong conflict (compared to no conflict). Within the Millennial cohort, sex and society scale were found to be statistically significant, with women three times more likely than men to perceive strong conflict and those at the higher end of the society scale nearly five times more likely to perceive no conflict than those in the middle of society. Gen Xers and baby boomers who considered themselves at the higher end of the society scale were also more likely to perceive no conflict. Gen Xers at the lower end of the society scale were eight times more likely than those at the top to perceive strong conflict (P < 0.01). Baby boomers and those within the WWII and Depression cohort who were machine operators, drivers and labourers were more likely than managers/professionals to think there was strong conflict. (For all the statistically significant unadjusted odd ratios, see Table 2 .)
Associations between intergenerational conflict and lifelong opportunities Baby boomers were the only age cohort to show a significant association between the two perceptions. Baby boomers who perceived strong conflict were 3.5 times more likely to think that lifelong opportunities were better for younger people than for baby boomers (P < 0.001).
Discussion
To our knowledge, the AAA is the first nationwide study to measure age cohort perceptions of intergenerational equity and perceived generational opportunities within an Australian context. Relatively few people across all age cohorts perceived that lifelong opportunities would be better for young people. This result reinforces concerns widely reported in the media and aligns with known economic constraints and policy barriers faced by Millennials [14, 15] . While the extent of perceived conflict between younger and older people was relatively low -certainly relative to American and European reports [7, 8] -perceptions of conflict were more common among Millennials than other cohorts. Overall, the findings demonstrate the value of a generational approach to understanding social change and related policy issues.
The limited attitudinal variation within the Millennial cohort suggests that most young people hold a relatively bleak view of their social and economic prospects. This generalisation, however, should be viewed with caution, as Millennials, currently at the early stage of their adult life, have not had as much time as other cohorts to differentiate from one another and accumulate advantage/disadvantage [5] . Compared to older age cohorts when they were in their young adult years, underemployment rates, job uncertainty and financial insecurity are relatively high for this young generation [19, 20] . Subsequently, measures concerning the number of hours worked, length and type of employment (i.e. casual/part time/full time; fixed term/continuous), as well as their level of income (Note: Due to measurement error, personal and household incomes were unable to be Notes: Percentages were rounded to the nearest whole number and may not total 100%. Comparing cohorts based on the two extreme responses: Baby boomers were more likely than Millennials to perceive opportunities were better for younger people than for baby boomers (OR 1.7, P < 0.01). 2.32* assessed in this study), may highlight discrepancies within the young cohort. Furthermore, the low response rate from the questionnaire suggests that caution should be taken in inferring population estimates from the findings. As with many mail-out surveys, responses were biased towards older people and those with higher levels of education; it is possible that there are differential non-response rates from people who are relatively disadvantaged.
This study suggests that inequalities and disadvantage within relatively older age cohorts influence perceptions towards future generations' lifelong opportunities and the perceived level of intergenerational conflict. Overall, disadvantaged people were more likely than others to perceive opportunities to be better for younger people and tend towards perceiving strong conflict between younger and older people. Perhaps inevitably, respondents appear to have not answered the questions in terms of comparing whole cohorts, but rather have compared their own experiences with those that they imagined for other generations. These people may have experienced hardship/conflict in their own lives and consider the opportunities young people have today to be better than they had (e.g. access to better work and housing opportunities, travel, education, and medical and health care), or be more optimistic about the potential opportunities younger people may have in the future. For example, baby boomers were more likely than any other cohort to perceive that lifelong opportunities were better for younger people. This was even more so among baby boomers who thought there was strong intergenerational conflict and those who were the most disadvantaged. While baby boomers are seen as the 'lucky generation', with many having gained from the housing market, employment and economy in the 1980s [15] , some did not gain from these opportunities and may view the current potential opportunities for Millennials to be greater than those they had experienced. Baby boomers and older people who have had higher education and who located themselves at the higher end of the society scale seem to have some empathy for the young generation, while those who are more disadvantaged (e.g. widows, people in low-status occupations, renters, people with fair/poor health and those at the bottom of the scale) may perceive better opportunities for younger people. Overall, these differences suggest modest levels of intergenerational tension.
Conclusion
As Millennials grow older, along with further social change, it will be important to ascertain whether they are indeed the first generation to face worse economic and social lifelong opportunities than their parents [14, 15] . It will also be important to establish whether the perceptions, as reported here, are specific to the experiences of this cohort. Alternatively, they may reflect a historical turning point in the opportunities and social constraints facing them and future emergent cohorts. This could be examined if our questions on lifetime prospects were replicated in future AuSSA rounds.
In considering social justice in Australia, we will need to keep in mind matters of intergenerational equity; that is, how the lifelong opportunities of future cohorts differ from those of the 'lucky' baby boomers and from those of the Millennials -as they progress through the life-course [11, 28] . The Australian government acknowledges the fiscal challenges associated with an ageing population and the increased reliance on welfare [21] . However, strategies to reduce dependency on the government must not only focus on the ageing population, but also on the potential solutions Millennials and future generations may bring [28] . At the same time, government and public policy should be careful not to homogenise entire 'generations', as doing so will conceal (rather than confront) inequalities within generations. Notes: Percentages were rounded to the nearest whole number and may not total 100%. Comparing those who held the most extreme perceptions of conflict ('no conflict' and 'strong conflict'), Millennials were three times more likely than each of the other age cohorts to perceive strong conflict (odds ratio 2.7, 3.2 and 3.1, respectively, P < 0.001). It would be prudent and more equitable if the difficulties now experienced by disadvantaged people could be addressed through constructive, proactive action that strengthens capacities and addresses inequalities appropriately across the lifespan [17, 29] . In the context of uncertain labour markets, policymakers need to consider the barriers that current generations are (and will be) facing, particularly regarding workplace structure, skills, training and housing affordability. This will not only help to improve their individual opportunities, but also further constructive social and political change as the next generation of young adults enters adulthood in an ageing Australia.
